Dr. Ewa Ruminska-Zimny

Warsaw School of Economics
Poland
ewa.a.ruminska@gmail.com

Reorienting the European Union Gender Architecture:
perspective from new Member States
Summary
The paper analyses the impact of the European Union (EU) gender architecture
(laws and mechanisms) on gender equality in new Member States in Eastern and
Central Europe. There was progress in legislation as one of the conditions of
accession was to align national laws with more progressive “acqui communautaire”.
The power of EU mechanisms was, however, limited. Implementation of new laws
and de facto progress depended on political will and “conducive” national
environment. This is explained by the fact that gender issues are is still looked at as
“social” and thus fall into an area where EU has only “soft” power in pushing for
progress in Member States. Advancing economic case for gender equality and
reorienting EU gender architecture is necessary to increase its effectiveness. Gender
perspective should be included into the process of assessment of national policies as
well as EU level economic governance including coordination of economic policies.
Key words: EU gender architecture, accession and progress in gender equality, new
EU Member States in Eastern and Central Europe, economic case for gender
equality, gender and economic policy coordination

Introduction
The European Union (EU) has been pursuing the goal of equal treatment of women and
men since the Treaty of Rome (1957). Today, the EU gender architecture, which consists
of gender equality legislation, institutions and policies backed by resources, is considered
as one of the most progressive in the world. The EU is also a key player promoting
gender equality worldwide. Its efforts contributed, among others, to the historical success
of women’s movement at the Fourth UN World Conference on Women in Beijing and the
adoption of the Platform for Action (1995).
During the “golden era”, which followed the Beijing Conference, the EU gender
architecture has been strengthened through the adoption of new Directives, the Treaty of
Amsterdam (1997), the Lisbon Strategy (2000), and finally, improvement of gender
legislation in new EU Member States during the accession process. In recent years,
however, progress has slowed down. The report of the Swedish Presidency (2009) on the
Beijing +15 implementation review in the EU Member States concludes, that “during the
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last five years, a lot has been achieved in the field of gender equality, but progress was
slow”1.
The paper looks into major achievements of and challenges for the EU gender
architecture in the context of its impact on progress in new EU Member States in Eastern
and Central Europe (Bulgaria, Czech Republic, Hungary, Poland, Romania, Slovakia,
Slovenia).

EU gender architecture
Despite achievements the EU gender architecture faces many challenges in particular on
implementation side and mainstreaming gender into strategies and policies addressing
economic crisis. Views on the effectiveness of the EU gender architecture differ from
considerable to limited.2 The summary of achievements and challenges to be addressed
is presented in table 1.
Table 1 Major achievements and challenges of EU gender architecture
Achievements

Challenges

Gender awareness at the highest policy levels

Gender sidelined in policy debates on key issues
such as economic crisis and or longer term
strategies (European Economic Recovery PlanEERP; National Reform Programmes –NRPs)

Gender equality legislation; binding power of
Directives
regulating
equal
treatment
in
employment, social security, reconciliation of
family and work, access to goods and services.

Problems
with
the
implementation
and
interpretation of Directives, guidelines and targets
by Member States, who decide on how they will
reach gender equality objective.
Only one Directive in gender area adopted in recent
years (2006)3 .

Strengthening the EU gender architecture in the
Treaty of Amsterdam (1997) through moving
beyond the objective of preventing discrimination to
mainstreaming gender into all policy areas.
New European
(2009).

Institute for Gender Equality

Problems with mainstreaming (political will,
piecemeal approach, isolated measures) 4; few
incentives to mainstream gender into non-social
areas, such as science and research, innovation,
economics, external relations/Neighborhood Policy.
Gender impact assessments –only one country uses
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Report from the Swedish Presidency of the Council of the European Union. Beijing +15: The Platform
for Action and the European Union, (se2009.eu); see also: United Nations Economic Commission for
Europe: Regional Review of Progress, Beijing +15 Regional Review, 2-3 November 2009,
ECE/AC.28/2009/3 (ww.unece.org). Both reports are based on national responses to the UN questionnaire
on progress.
2
Sylvia Walby. (2004) “The European Union and Gender Equality: Emergent Varieties of Gender
Regime”, Social Politics, vol. 11 (2), Oxford University Press : 4-29. Also Jill Rubery et al. (2003) “
Gender Equality still on the European Agenda: But for How long?” Industrial Relations Journal 34(5):
477-97
3

On Equal Treatment in Employment and Occupation; it does not cover new issues but puts the existing
provisions in previous directives on equal pay, occupational schemes and the “burden of proof” into a
single text to enhance transparency and coherence.
4
Gender Mainstreaming: How we Can Successfully use its Potential ?,(2008) Henrich Boll Foundation,
Warsaw; also Gender Mainstreaming: .Poland 2007. Report, UNDP Warsaw.
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this instrument in drafting new legislation; and only
two countries in drafting new programmes/projects.
Long process between the decision to establish the
European Gender Institute (2006) and to make it
operational (2009/2010); ambiguity of its position in
the EU architecture and expected impact on
progress.
Mainstreaming gender into the Lisbon Strategy
(2000) –a EU framework for sustainable growth and
full employment; common targets in the European
Employment
Strategy
(EES)
for
female
employment and equality of opportunities, open
coordination of policies, monitoring and “peer
pressure”.
European Pact for Gender Equality (2006) aimed at
strengthening gender work under the Lisbon
Strategy.

Most countries far from adopting gender
mainstreaming in employment policies; mixed
progress by country and target area. 6
Slow improvement in women’s position in the
labour market with jobs clustered at the lower end;
persistence of pay gap, which reflects gender
stereotypes, job segregation (vertical and horizontal)
and corresponding wage structure, which penalize
“feminized” sectors/occupations.

15 member countries already reached 60% target for
female employment rate (for 2010).
New measures adopted by some member states to
reconcile work with private life (flexible work
arrangements, tax credits and/or support for women
returning to work etc)5.
EC Gender policy framework: the Road Map for
Equality between Women and Men (2006-2010)
reaffirms the dual approach (mainstreaming and
focused actions); defines six priority areas with
objectives, actions and resources; regular reviews of
progress based on quantitative targets and
benchmarks.

In reality, equality objectives included only into
some priority areas.

Progress in gender statistics in terms of data (child
facilities, time-use etc) and methodologies (reform
of ISCO international nomenclature7; ad-hoc
modules in Labour force surveys); specific
indicators for the BPfA adopted by EU (in 9 out of
12 areas 8); a new publication Life of Women and
Men in Europe.

Weak link between improved analytical capacity
and policies, except for the area of employment,
and, to some extent, social inclusion.

Improvement of gender legislation in new EU
member countries through EU accession pressure,
strengthening the position of women’s movement as

After accession, loss of direct pressure on
governments; loss of financial support of non-EU
donors; also top-down pattern of reforms of

No instruments to assess EU spending on gender
equality; gender budgeting remains at the stage of
feasibility study (2008).
Only 4 Member States introduced gender budget at
national level.
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Joint Employment Report 2008/2009, Council of the European Union, Brussels, 11 March 2009.
Joint Employment,op cit; Paola Villa and Mark Smith. (March 2009.)The National Reform Programme
2008 and the gender of the European Employment Strategy, Report prepared for the European
Commission, Directorate-General for Employment, Social Affairs and Equal Opportunities, Brussels.
7
includes now more detailed categories for female –dominated occupations.
8
EU has not developed indicators for 3 areas: Human rights of women, Women and Media, and Women
and Environment.
6
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partners of governments, access to EU funding and
opening political space across borders. 9

legislation.

Source: author’s compilation based on Report from the Swedish Presidency. op cit; Regional
Review of progress ..op. cit.; and other sources.

From a longer term perspective, the catalytic role of the EU gender architecture in
promoting gender equality is generally recognized. The impact was made, among other,
through:
• Bringing gender to the highest policy levels.
• Developing gender equality legislation through issuing EU Directives, which
take precedence over national laws.
• Opening all EU policies to gender mainstreaming (the Treaty of Amsterdam,
1997).
• Identifying equal opportunities as one of the goals of the joint European
Employment Strategy (EES) in the Lisbon Strategy (2000).
• Using mainstreaming (EES) and gender specific strategies (Road Map for
Equality between Women and Men 2006-2010) to define policy directions and
specific measures to be taken, backed by financial resources from the EU
budget.10
• Improvement of gender statistics to monitor progress and using “peer pressure”
to deliver results under open coordination method of employment and social
policies.
Despite these achievements, there has been criticism related to the impact of the EU
gender architecture on progress in Member States, especially those where national
environment is not very sensitive to gender. This criticism underlines the weaknesses of
EU executive power and instruments in social area. But also slow progress in recognizing
economic case for gender equality and including a gender perspective into EU level
economic governance. The latter does not allow for addressing systemic constraints and
root causes of gender inequality under the traditional model of market economy. As a
result, there is a gap between the formal (de iure) and real (de facto) progress, which
could be illustrated by the achievements and challenges in the implementation of the
European Employment Strategy (EES).

Achievements and challenges of EES
The 1993 White Paper launching the preparatory process for EES was gender –blind.11
But seven years later, gender was included into the Lisbon Strategy under general
principles and specific policies. Member countries were committed (Guideline 18) to
“promoting life-cycle approach to work through the increase of female participation,
9

Roth, Silke (ed). 2008. Gender Politics in the Expanding European Union. Mobilization , inclusion,
exclusion. Oxford/New York: Berghahn Books.
10
The Road Map is financed through the Community Programme for Employment and Solidarity
(PROGRESS) linked with the EU budget 2007-2013. All other financial programmes also contribute to
reach gender equality objectives (Structural Funds, Framework Programme for Research, Education
programme etc.)
11
White Paper on Growth, Competitiveness and Employment (1993)
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reduction of gender gap in employment, unemployment and pay, better reconciliation of
work and family life” and “the provision of accessible and affordable childcare facilities
and care for other dependents”. Quantitative targets were set to reach, by 2010, at least
60% of the female employment rate and the provision of childcare by age group
(coverage of at least 90% of children between 3 years and old- mandatory school age and
at least 33% of children under 3 yrs old”) 12
Progress in the implementation, as reported in the Joint Employment Report 2008/2009,
however, differed by country and by area:
•

15 countries (out of 27) reported reaching 2010 female employment rate target.

•

Only 9 countries met the childcare target (under 3 year’s old group) with large
differences among countries. While the formal childcare arrangements (under 2
years old) cover 73% of children in Denmark, in Poland, they do, so far, for only
2 % of children.

•

The persistence of the pay gap was reported by all countries; and ranged from the
largest pay gap in Estonia (30%) to the smallest gap in Italy (4%).

The weakness of the EU gender architecture in the implementation process is, in fact,
build into the decision making system within the European Union where Member States
decide on areas and issues where EU bodies have executive powers.

EU executive powers and open coordination method
The EU powers are determined by Member States. They delegate competences on issues
of their choice to the EU bodies. In general, these are economic issues, such as matters
related to the custom union, trade policy, internal competition or monetary policy of the
member countries of the Euro zone. The further we move away from economic towards
social issues, the decision making power shifts towards Member States. Countries decide,
for example, on all matters related to national identity, religion or culture (abortion) and
social issues (including violence, sexual preferences).13
Gender, traditionally defined in social and cultural terms, falls thus under areas where the
EU does not have direct competences. Countries have flexibility of interpretation, even
for gender Directives, and choosing policies to follow guidelines and reach targets. The
EU can use only “soft” power, including “peer pressure”, to mobilize countries to
implement joint policies.
The EU “soft” power works through open coordination method introduced by the Lisbon
Treaty for the implementation of the EES and the coordination of social policies. In the
framework of the EES, for example, countries are obliged to formulate national action
plans, based on joint Employment Guidelines, including those on gender, and then report
on their implementation.

12

Childcare targets were adopted later by the Barcelona European Council. Report from the Swedish
Presidency … op cit
13
K. Michalowska –Gorywoda (2007) “Zasady podzialu kompetencji pomiedzy Wspolnoty Europejskie i
panstwa czlonkowskie”, w pracy zbiorowej Integracja Europejska, Wolters Kluwer Business, Warszawa.
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In practice, open coordination method, however, is a weak mechanism to exert pressure
on member countries. This relates especially to the area of social policy where the impact
is largely limited to developing joint concepts, objectives, policies and exchange of
information and statistics, organized by bureaucrats in Brussels with a very limited
participation of civil society14.

Key role of political will and national environment
Real progress at a country level depends on how key national actors use the EU
legislation and policies. Countries can comply with guidelines and reach targets, for
example, through downward adjustments. Headcount data on female employment rate
target may show higher rates, that when data are adjusted by working time (not required
by EU) as women usually work less hours (part-time, mini-jobs) than men.
This assessment is reflected in studies analyzing the impact of the accession process on
gender equality. 15 16 They point out that “conducive environment” was a major factor
behind progress in Spain during its accession process. In countries where there was no
such environment, such as Poland and the Czech Republic, the impact of the EU gender
architecture was based on the minimum requirement approach of conservative
governments. In this context the EU gender architecture is criticized for the lack of
attention and support to new member countries m Central and Eastern Europe (CEE).
In CEE countries, the environment for gender equality has drastically deteriorated during
the transition process with the return to traditional (also called “cultural/national”) values,
deterioration of women’s position in the labour market, declining role of the state and
cuts in public services including public child care . 17 The situation in these countries was
thus very different from “old” EU members, where the public sector played a key role in
promoting and implementing equal opportunity legislation, serving as a model for the
private sector. And it was expected that, the EU would take more active role through its
gender architecture, in pushing for gender sensitive policies at national level.
In addition, women’s movement in CEE countries, which was the main force behind
progress during the accession process, has become fragmented and weakened its position
toward governments and funding from non-EU donors. Many, especially small, NGOs
have disappeared after the accession process was accomplished. As a result, expectations
of women’s movement in Poland and in other CEE countries, as to the impact of the EU
accession on mobilizing progressive forces to make progress in gender equality turned
out to be too optimistic.

EU level economic governance: limitations of a neoclassical market
framework
14
A. Chlon-Dominczak, Jerzy Hausner et al (2009) “ Polityka spoleczna w Unii Europejskiej”, in D.
Rosati ed. Europejski model spoleczny: Doswiadczenia i przyszlosc. PWE, Warszawa.
15
Roth, Silke (ed). Gender Politics … op.cit.
16

J. Regulska and Magda Grabowska (2008) “Will it Make a Difference ? EU enlargement and women’s
discourse in Poland” in Roth, Silke (ed). Gender Politics. ..op. cit.
17
Ewa Ruminska-Zimny (2009) “ Women’s employability in Eastern Europe and CIS” in Gender Gap
and Economic Policy, United Nations Economic Commission fro Europe, New York and
Geneva..www.unece.org/gender
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EU level economic governance reflects a traditional market economy framework in
Member States 18 . Historically, this framework has developed around the concept of paid
work and monetary economy, once dominated by men and women’s unpaid work at
home was excluded from national accounts. This logic was used to establish market
institutions and policies, that is, a “male standard “of worker and citizen and formulate
issues related to monetary (paid work) sector. In EU Member States, despite a variety of
market models, labour market institutions, welfare system or tax and pension systems
embody these assumptions.
Under such conceptual framework, progress is still measured by growth rates of gross
domestic product (GDP) and per capita income, and economic objectives have priority
over social goals. Gender equality, defined as social/human rights issue, is seen as a
moral obligation but as an economic cost associated with expenses on maternity leaves
and childcare. This approach could be illustrated by policy guidelines on the
implementation of Europe 2020 Strategy, a common longer-term vision of united Europe.
EU policy guidelines for Member States on how Member States should implement
Europe 2020 Strategy embody cost-effective reforms of care sector as an important
measure to balance public finance. These guidelines encourage cuts in public spending,
privatization and pension reforms to tie pension levels with contributions19. Their impact
on women and men is not addressed in the document though such measures, when
applied, will have stronger negative impact on women due to their position at the labour
market, lower wages and higher dependence on public care 20.
The guidelines inform the preparation of the National Reform Programmes to be finalized
by April 2011 and the fact that they are gender neutral gives wrong signal to Member
States. Instead of adopting long-term investments in social infrastructure and public care
sector (also for elderly care) countries may take a short –term approach in their plans.
This in turn will affect economic policy coordination and monitoring at the EU level
which will miss a gender perspective.
Similarly, guidelines on employment under EES, which include targets in increasing
female participation rates are designed to address, first of all, the problem of shortage of
labour in aging societies and not inequalities between women and men. Targets for
childcare provisions are an exception, but, as already mentioned, their implementation is
left to countries, which are required, at the same time, to keep their budgets in line with
the EU fiscal requirements under Maastricht criteria. And the crisis adds to the pressure
on cuts in public expenditure both in “old” as well as “new” Member States.
The fact that gender equality remains outside key concerns of economic governance
limits the role of the EU architecture in eliminating the root cause of gender inequality,
which is uneven sharing of paid and unpaid work among women and men21. Short-term
recovery, reduction of deficits and fiscal consolidation should not be an excuse to delay
18

EU is often called a “neo-liberal project” S. Walby ” “The European Union.. op. cit..
Annual Growth Survey 2011- COM (2011) 11 final
20
EWL Statement on economic policy governance and Europe 2020 www.womenlobby.org
21
“..the main reason for the gender gap in employment, is the presence of children, which has
“overwhelmingly negative” impact on the female employment rate (while the fatherhood still tends to boost
male employment rates) Joint Employment Report 2008/2008.. .op cit
19
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the process of moving towards a dual earner family model as a standard for national
institutions regulating market economy, including labour market and welfare systems.22
In summary, EU level economic governance system creates at least three types of barriers
for de facto progress in gender equality:
First, it makes it difficult to raise gender equality as a priority of policy agenda. The
agenda continues to be determined by the traditional mind set and practice, both at
national and EU levels, that growth and fixing economic problems come before payment
of “costs” of gender equality.
Second, it provides few incentives for mainstreaming (“social”) gender issues into
economic policies (e.g. budgetary, tax policies) and other areas such as science and
research, innovation or entrepreneurship policies.23
Third, it makes more difficult to develop measures addressing the root causes of gender
inequality, which requires the recognition of the link between paid and unpaid sectors.

Future of the EU gender architecture
The future of the EU gender architecture in terms of its impact on improving de facto
equality depends on responding to challenges. More political will and “conducive
national environment” are critical for further progress. This could be achieved, among
other, through the increase of women’s share at the decision making levels and
democratization of the decision making process at the EU level, through, i.a., more
involvement of the civil society.
A major step forward, however, would be to add an economic dimension to gender
equality work in the context of a heterodox framework of market economy24. This would
help to re-think costs and investments into sustainable development, links between
“productive” and “unproductive” sectors and, in consequence, institutions and policy
priorities.
This would also change the perception of links between gender and economic growth -from a “cost” to an “investment”, making gender part of the core policy agenda. We
could observe such evolution concerning the environmental protection. Considered a cost
in the past, it is now widely acknowledged as an investment in sustainable development.
Investments in “green economy” are seen more and more often as a boost to modernizing
industry and gaining competitive edge in the global economy.

22

Jill Rubery et al. (2003) op.cit
Recent review of NRP reveals that a gender perspective is not included, except the section on female
employment, into national policies and measures to invest in human capital, promote SMEs etc. Paola Villa
and Mark Smith (2008) The National Reform . ..op cit
24
Heterodox economics, also called humanist or feminist economics, proposes alternative ways of thinking
on economics, critical to classical economics for, among other , narrowly defining goals (GDP increase as
opposed to human development), ignoring “unpaid” (reproductive) sphere and miscalculating development
costs (e.g., neglecting costs of gender inequalities, environmental damage etc). www.genderandmacro.org;
www.wide.org; www.ekologiasztuka.pl/feministyczny.think.tank
23
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The economic case for gender equality is well documented and draws on women’s
contribution to: (i) the quantity and quality of employment: women are now a major
source of additional labour in aging European societies; (ii) the consumption of goods
and services due to the growing economic independence of women; (iii) fiscal revenues:
women are net contributors to the welfare state, and (iv) the sustainability of social
reproduction (smooth reconciliation of work and family) essential for growth, labour
supply and public finance. It should be underlined, that when we move towards
heterodox framework beyond the traditional measures of progress through GDP25, the
benefits of gender equality expand in terms of reaching key development goals such as
quality of life, well being, social cohesion, child education, elimination of poverty,
violence, etc.26
Economic arguments for gender equality point out that gender equality pays off even
within a neoclassical macroeconomic framework, and that, in fact, this is gender
inequality, which is a cost to growth. This cost is measured by estimating losses due to
the sub-optimal use of human resources, wasted returns on women’s education and
creativity or destabilization of pension system and public expenditure. An economic
approach to gender issues makes, albeit slowly, its way to policy discussions as seen at a
ministerial meeting and a conference organized under the 2009 Swedish Presidency of
the EU, which discussed links between gender equality, economic growth and
employment as well as recommendations embraced by the opinion of the European
Economic and Social Committee.27
Recent changes, especially those related to the economic crisis and the adoption of the
Lisbon Treaty, carry some risks but also opportunities for the EU gender architecture.
The adoption of the Treaty is expected to strengthen women’s movement, for example,
through consolidating women’s rights and promoting gender equality (links to Charter of
Fundamental Rights), giving more power to the EU bodies (especially, the Commission
and the Parliament), giving greater role to the civil society (Citizens Initiative) and
strengthening EU external policy (support to gender equality in neighbouring countries).
The post-crisis situation raises concerns regarding its gender impact, in terms of less
attention to gender issues at the policy level due, among others, to tighter public budgets
threatening cut backs in “expensive” reconciliation policies.28 It could be, however, also
an opportunity to bring an economic case for gender equality to the debate on measures
to be taken by member countries to address the crisis in a broader context of less
confidence in policy prescriptions based on neo-classical economy, interest in exploring
25

Recent report of the so called Stiglitz Commission discusses key arguments why we should go beyond
GDP as a measure of economic performance in modern economy. Joseph E. Stiglitz, Amartya Sen and Jean
–Paul Fitoussi. 2009. Report by the Commission on Measurement of Economic Performance and Social
Progress, www.stiglitz-sen-fitoussi.fr
26

Mark Smith and Francesca Bettio (August 2008). Analysis Note: the Economic case for Gender Equality.
prepared for the EU, Directorate –General for Employment, Social Affairs and Equal Opportunities.
www.se2009.eu
27
Swedish Presidency of the EU Conference, “What does gender equality mean for economic growth and
employment?”, Stockholm, 15-16 October 2009: Opinion of the European Economic and Social
Committee SOC/338, Brussels, 1 October 2009. www.se2009.eu
28
Paola Villa and Mark Smith. The National Reform…..op cit.
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heterodox options and re-thinking development strategies, including the role of the state,
public finance and private sector.
Developing new partnerships of women’s movement, e.g., with economic line ministries
or corporate sector is essential for advancing gender equality. To do so, however, requires
consensus on who should represent women. Should it be the “old-timers”, women’s
movement rooted in the feminist tradition, or “new-comers”, organizations, which are
often outside this tradition but are actively seeking gender equality in specific areas?
These are organizations of business women, entrepreneurs, professional associations (e.g
women innovators) etc. reflecting a rapidly diversifying pattern of women’s position in a
society. It should be noted that there could be, indeed, tensions and conflicts of interests
(and views) among organizations representing various constituencies, such as between
business associations and organizations defending women’s rights as employees, or
different ideological background (feminist versus non-feminist).
As gender is also a political issue, the rules of the game require the formation of alliances
within and outside women’s movement on important issues. This is one of the keys to
making progress. Thus, establishing common interests and consolidating women’s
movement is a condition for getting results. The approach taken by the Congress of
Polish Women (May 2009) is a good practice example. It gathered women from different
political options and backgrounds to assess progress made during 20 years of the
democracy, identify challenges and common political goals, such as the introduction of a
quota system for women to level the playing field for women in political sphere and
decision making29.

Conclusions
In conclusion, despite undeniable achievements of the EU gender architecture, its impact
on real progress in member countries, as indicate the case of new member countries in
Eastern and Central Europe, has been limited. The EU “soft power” in social area is an
important explanatory factor.
In this situation strengthening an economic case for gender equality within the EU gender
architecture is among priorities for action. It should be underlined that this is not to
replace the human rights case and framework which is the base of EU gender work. But
to draw the attention of policy makers to the link between gender and economy and the
limits of the traditional market economy framework.
The new European Institute for Gender Equality, which started its activities almost 2
years from Vilnus, Lithuania, could play an important role in this process as a hub for
new thinking, research and networking, drawing on work already done by some
governments, academia and civil society.
This could be done through:
(i)

29

Raising awareness and building partnerships for advancing an economic case
for gender equality at policy levels drawing on the experience of
environmentalist movement.

www.kongreskobiet.pl
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(ii)

Developing region – and country--specific arguments in the context of shortand long--term strategies to respond to the economic crisis and building
innovative economies based on intellectual capital of women and men.

(iii)

Including economics of gender into academic curricula and training
programmes, such as summer schools for economists, policy makers and civil
society.

(iv)

Building networks between EU member countries and their neighbours to
promote economic case for gender equality under the EU Neighbourhood
Policy.
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